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Case 10: Sexual Harassment 
Relevant Facts
The facts, in this case, are the big issue of sexual harassment. The female gender often finds themselves in a fix in their work stations as they are sexually harassed. Most of them do not speak up but suffer silently. The best example is that of Paula, an innocent employee who has just graduated from college and landed a good job and was eager to enter the career world.
Ethical Issues Involved
The major ethical issue involved is sexual harassment. The problem is quite a challenge that various individuals face in the workplace. Not only the female gender that is affected but also the male gender. Their female superiors often harass the male victims of sexual harassment in the workplace. Sadly, this case is a clear manifestation of society's ethical demines that should be a thing of the past. For our case, Paula is sexually harassed by her fellow college Richard which is quite unfortunate.
Primary and Secondary Stakeholders
The primary stakeholders, in this case, are Steven and Richard. Both of them are original employees of the company that Paula works at. Paula, on the other hand, is the secondary stakeholder in this case as she is the newly employed individual and fresh from college moreover junior trainee in the production department of the medium-sized company she is used in. 
Possible Alternatives
The possible alternative for Paula, who is being sexually harassed by her work colleagues, is reporting the case. She has the right to privacy, and her workmates should respect her body and gender status. This is because the act of sexually harassing her at her workplace affects her duties and performance at work.
Ethics of Alternative
The rights of Paula are being violated. Richard is sexually harassing Paul at her station. This is definitely against the ethical code of conduct at the various work stations. Paula has the right to privacy at her workstation. On the other hand, Richard should be charged or punished according to the laws of the land. Steven, who is Paula’s manager, promised to investigate and take action against Richard. The process should be hastened as the sexual harassment being done to Paula affects her performance at the workplace. 
Practical Constraints
[bookmark: _GoBack]Paula is practically constrained to Steven and Richard. This is because they are her seniors at the place of work. She, therefore, has to act accordingly and perform as required. However, this should not trigger sexual harassment opportunities that Richard has found refuge into abuse intimately at the place of work. 

